The present research was designed to test whether people who expect social relationships to be structured like pecking orders (interpersonal hierarchy expectation, IHE) are also prone to stereotyping and whether this relation is moderated by gender. In two studies, a total of 203 participants completed a self-report questionnaire on IHE (Interpersonal Hierarchy Expectation Scale, IHES) and either a questionnaire that measures a general tendency to stereotype (Acceptance of Stereotyping Questionnaire, ASQ, Study 1) or a projective measure that assesses the specific gender stereotype that low dominance positions are occupied by women and high dominance positions by men (Study 2). Results showed that both stereotyping measures were related to IHE, but only for men. Moreover, trait dominance did not mediate the relation between IHE and stereotyping.
Stereotypes are the cognitive precursors of prejudice and discrimination. They function as powerful shortcuts when people assess others, affect how people behave toward others, and they entail, more often than not, detrimental outcomes for people who are the targets of stereotypes (e.g., Dovidio, Brigham, Johnson, & Gaertner, 1996; Hamilton, 1981; Stangor, Sullivan, & Ford, 1991) . The first step toward preventing stereotyping is to ascertain the characteristics of people who are most prone to stereotype. The present research was designed to test whether people who expect social interactions and relationships to be organized like pecking orders (interpersonal hierarchy expectation, IHE; Schmid Mast, 2005) are the ones who are particularly prone to stereotype others and whether gender moderates this expected relation.
IHE is defined as the expectation that interpersonal interactions and relationships are organized in a hierarchical way with some people at the top and other people at the bottom of the dominance hierarchy. IHE can be regarded as the lenses through which we perceive social interactions. Indeed, research has established an association between IHE and the perception of interpersonal interactions and relationships as particularly hierarchically structured (Schmid Mast, 2005) . Dominance is defined as having or striving for control or influence over another or as having privileged access to restricted resources. This broad definition encompasses both status and power. Hierarchy is defined as dominance differences among group members.
In the present research, it was hypothesized that IHE would be positively related to stereotyping because both are characterized by a polarized view of individuals. A person high on IHE views others in a polarized way with regard to status or dominance. Stereotyping means processing information about a member of a certain group according to the characteristics supposedly possessed by persons who belong to that group (e.g., Allport, 1954; Judd, Ryan, & Park, 1991) . Knowledge and beliefs about specific social groups are then generalized to members of those groups. The individual characteristics of the stereotyped person become irrelevant in comparison to the group-typed characteristics. As a consequence, differences among individuals who belong to different groups are accentuated (Taylor, 1981) . To illustrate, women are stereotypically viewed as less dominant than men even when they express the same type of dominance behavior as men do (Henley & Harmon, 1985) .
It has been proposed that a person's dominance or status position is related to stereotyping (e.g., Fiske, 1993; Goodwin, Operario, & Fiske, 1998) . Goodwin et al. suggested that individuals in high status positions (i.e., powerholders) are motivated to stereotype their subordinates in order to maintain the hierarchical order and, thereby, their high status positions, which are regularly associated with certain privileges. There is some empirical evidence that high dominant people attend more to stereotype-consistent information than to stereotype-inconsistent information about subordinates (Goodwin, Gubin, Fiske, & Yzerbyt, 2000) . However, there is also research to show that highpower people remember more information about low-power people and therefore stereotype lowpower people much less than low-power people stereotype high-power people (Overbeck & Park, 2001) . Also, it has been found that whether highpower people stereotype low-power people depends on context, leaders' motives and beliefs, and cultural stereotypes (Vescio, Snyder, & Butz, 2003) . Jost and Banaji (1994) pointed out that both high-and lowstatus people endorse stereotypes about each other in order to justify the hierarchy in which they find themselves. The present research is different from the aforementioned studies in that I did not look at how a specific position within a hierarchy (e.g., having high or low power or status, being dominant or submissive) affects stereotyping. Rather I asked how people's attunement to hierarchies (regardless of their standing within the hierarchy or their level of dominance) affects stereotyping. A positive relation between IHE and stereotyping was predicted even after dominance was controlled.
There are gender differences in how men and women relate to hierarchies. For instance, men prefer inequality in status/power among social groups, as measured by the Social Dominance Orientation Scale (Pratto, Stallworth, & Sidanius, 1997) , and men are more motivated to lead in hierarchic organizations than women are (Eagly, Karau, Miner, & Johnson, 1994) . Men in all-male groups have been shown to be more hierarchically organized than women in all-women groups at the beginning of an encounter among strangers (Schmid Mast, 2001 ). Furthermore, men have been shown to be associated with hierarchies and women with egalitarian structures, and this association was stronger in men than in women (Schmid Mast, 2004) . It might be the case that men are not only more likely than women to occupy the top positions within a hierarchy and to prefer hierarchical structures, but that also the relation between IHE and stereotyping is different for men and for women. That is, the relation between IHE and stereotyping might be stronger for men than for women. The expectation that interpersonal hierarchies will be present or will form is most likely a positive thing for men because it means that they themselves can occupy the top ranking positions in cross-gender groups. Note that the vast majority of teams in the workplace consists of women and men. Therefore, stereotyping, and in particular gender stereotyping (e.g., seeing men as higher status than women), is self-serving for men. For women, it is a negative thing to expect interpersonal hierarchies to be present or to form because women are more likely to be at the bottom of the hierarchy. Therefore, the link between IHE and stereotyping might be weaker, or even absent, in women. This is the reason why gender was included as a moderator.
The aim of this research was to test whether IHE predicts stereotyping. Two studies were conducted, and each used a different stereotyping measure. In Study 1, I tested whether IHE was related to a general tendency to stereotype; and in Study 2, I tested whether IHE was related to the specific gender stereotype that low dominance positions are occupied by women and high dominance positions by men (i.e., the gender-stereotyped view of status). Also, I wanted to know whether gender moderated the association between IHE and stereotyping and whether trait dominance mediated a potential relation between IHE and stereotyping. Because Studies 1 and 2 were conducted in a similar way they are reported in an integrated fashion.
METHOD Participants
Participants were undergraduate students from Northeastern University who received partial credit toward their course requirements. In Study 1, participants were 46 women, 26 men, and 23 students who did not mark their gender. In Study 2, participants
